(isa dizalmak tglin) ariza
aclg qapi glnlari

aciq sual

aciq tadris

Ali tehsil

alternativ karyera yollari
alternativ 6yranma yollari
anamnez

anamnez misahibasi
anlasiima

aspirant tahsili

axtaris bayanatlari (PI).
axtaris meyari (PI).
axtaris sahvlari (PI).
axtarig sistemi

axtaris xidmatlari (PI).
bacariglar

bacariglar (PI).

bagh sual

basqga ciir ifada etmak (parafrazing)

Baza biliklerinin tadrisi
barabar imkanlar

barabar imkanlarinin taminina dair talablar

bilik
birbasa kommunikasiya stili
Birbasa olmayan (dolayi) sual

Birbasa olmayan (dolayi) tnsiyyat Usulu

birbasa sual

Bos is yerina erize (muracist)
Bos is yerlarinin xUsusiyyatlori
cari is vakansiyalari

Calb edilms, ise daxil edilma
Cografi kontekst

davamli professional inkisaf

application

open door days (PI.)
open-ended question
open learning

higher education
alternative career paths (Pl.)
alternative learning paths (PI.)
anamnesis

anamnestic interview
comprehensibility
post-graduate education
search statements (Pl.)
search criteria (PI.)
search mistakes (PI.)
retrieval system

search services (Pl.)
abilities (PI.)

skills (PL.)

closed question
paraphrasing

initial training

equal opportunities (Pl.)

equal opportunities requirements (Pl.)

knowledge

direct communication style
indirect question

indirect communication style
direct question

job application

job model

current job vacancies (Pl.)
inclusion

geographical context

continuous professional development

3asBKa Ha BaKaHCUIO
OHW OTKpbITbIX ABepen (Pl.)
OTKPbITbII BOMpPOC

BbiCcllee obpa3oBaHue

aNbTepHaTMBHbIE NYTU KapbepHoro pocTa (pa3sutua) (PL.)
aNbTepHaTMBHble NyTN 0byyeHus (PL.)

aHamMHes

WHTEpPBblo-aHaMHE3

NMOHAT/IMBOCTb, AOCTYMHOCTb

nocneBy30BCKoe 0bpasoBaHue

obbsasneHmsa B CMW u gpyrux mectax o noncke sakaHcuii (Pl.)

KpUTEPUM NOUCKA
OLIMBKK B NOUCKe

MHOOPMALUMOHHbIM BaHK AaHHbINA, cUCTeMa CnpaBoYHOM MHGOpMaLUm

YCNYI1 No noucky nHdopmaumm

ymeHwus (Pl.)

HaBbIKu (Pl.)

33KPpbITbIM BONPOC

napadpasnposaHue

o0byyeHMe 6a30BbIM HaBbIKaM

paBHble Bo3moxKHocTH (Pl.)

TpeboBaHMA K obecneyeHnto paBHbIX Bo3morkHocTel (PL.)
3HaHMWe, 3HaHWA

npsmoi (HenocpeacTBEHHbIN) KOMMYHUKATUBHbIM CTU/b
HenpAmoli (3aByasIMpPOBaHHbIN) BONpoC

Henpsamolii (3aByaMpPOBaHHbIN) KOMMYHMKATUBHbIN CTU/b
npsamoi (HenocpeaCcTBEHHbIN) BONpPOC

3aABKa HA BaKaHCUIO

XapaKTepPUCTMKM BaKaHcuK (paboyero mecta)
umetowmeca BakaHcum (Pl.)

BOBJ/IeYEHWe, BBeAeHMe B AeNna

reorpaduyecKkmnii KOHTEKCT

npodeccnoHanbHoEe PasBUTUE HA NPOTAKEHNE BCEWN KUHM



davranis behaviour
behavioural patterns (PI.)
self-motivation

noseseHue
ob6pasubl noseaeHus (Pl.)
BHYTPEHHAA MOTUBALMA

davranis nimunalari
daxili motivasiyz

Dastak edan facilitator dacunutatop, BeayLmii ANCKyccum (paboyero cosellaHUs, 3aHATUA)

Dastak verma yolu facilitation dacunmTaums, okasaHMe NoAAePKKU rpynnam B pelieHMM Kaknux-nmbo 3aaay
Dastak vermak facilitate OKa3aTb/OKa3blBaTb MOAAEPMKKY rpynnam B peLeHnmn Kaknx-ambo 3agau
dayarlar values (Pl.) ueHHocTtu (Pl.)

dayarlar sistemi
dayarlara asaslanan yonlanma
dayarlarin ixtilafi
dayarlarin togqusmasi
diagnostik misahiba
diagnostik metodlar
diqgat arazisi (sahasi)
diqgatli dinlema
ehtiyaclar, talobatlar
ehtiyaclarin tahlili

oks alage

aks alagas yaradan

oks alagani gabul edan (adresat)

oks alaganin verilmasi ve gabul edilmasi
Usulu

oks etma gabiliyyati

alava sual

alds etmak

dlda etmak (istifada) mimkinliyd
electron tahsil (e-tahsil)

amak bazari

amak bazari hagginda malumat
amak bazari hagqinda malumat sistemi
amak bazari hagqinda tadgiqat
amak bazarina cixis

amak bazarina dair siyasat

amak bazarina yenidan daxil olanlar
amak bazarinin inkisafinin

value system

value orientation
value conflict
conflict of values
diagnostics interview
diagnostic methods (Pl.)
area of attention
attentive listening
needs (PI.)

needs analysis
feedback

feedback giver
feedback receiver

feedback techniques (Pl.)
reflection ability
additional question

access

accessibility

e-learning

labour market

labour market information

labour market information system

labour market research
labour market access

labour market policies (Pl.)
labour market re-entrants (PI.)
labour market forecasting

cucTema LeHHocTel
LEHHOCTHas opueHTaLua
KOHQAMKT LeHHOCTeln
KOHOAMKT LeHHOoCTelN
ANArHoCTMYeCcKoe MHTEPBbIO
OMArHoCTUYECKUI MeToz,
cdepa (0b6nacTb) BHUMAHUSA
pednekcnBHoe caywaHue
Hy»A4bl, noTpebHocTy (PI.)
aHanu3 HyXAa 1 notpebHocTeln
obpaTHas cBA3b

Aaowmin 0bpaTHYO CBA3b
noJsiyyatens (agpecaT) obpaTHo cBA3K

TEXHWUKW NpefoCcTaBieHns u nonydyeHus obpatHol cessm (Pl.)
CNOCOBHOCTb KPUTUYECKOTO NEPEOCMbICNEHNA
[0NONIHUTENbHbIM BONPOC

aoctyn

[OCTYNHOCTb

3N1eKTPOHHOE (BMpPTyasibHOE) 0byyeHne
PbIHOK TpyAa

MHPOPMaLMsA O PbIHKe Tpyaa

cuctema MHGOpPMaL MM O PbiHKe Tpyaa
nccnenoBaHune pbliHKa Tpyaa

[0CTYN K PbIHKY TPYAa

NoAnTMKa B obactu pbiHka Tpyaa (Pl.)

BHOBb NOCTyNatowue Ha pbiHOK Tpyaa (Pl.)
NPOrHO3MpPOBaHWE Pa3BUTUA PbIHKA TPYAa



prognozlasdiriimasi

amak bazarinin istirakgilari

amak bazarinin monitoringi

amak bazarinin tahlili

amak bazarinin talablari

omak birjasi

amak haqqi

amak intizami

amak migrantlari

amak migrasiyasi

amak mobilliyi

amak motivasiyasi

amak migqavilasi

amak quvvasinin giymati

amak resurslari

amak sahasinin va konkret pesalarin inkisafi
©mak yarmarkasi

empatiya (basgasinin halina sarik olmagq)
ariza formasi

arize maktubu

Oriza maktubu

asas bacariglarin giymatlandirmasi

asas kompetensiyalar

asas kompetensiyalar

etibar

Etibarli minasibatlarin qurulmasi tadbirlari
etibarhliqg

etibarlilig saviyyasi

etik talablar

etika kodeksi

Evdar xanim

ayalat saviyyasinda tahsil imkanlarina dair
malumat

Fardi faaliyyat plani

Fardi karyera plani

labour market entrants (PI.)
labour market monitoring
labour market analysis

labour market requirements (PI.)

Labour Exchange

salary

work discipline

labour migrants (PI.)
labour migration

labour mobility

work motivation
employment contract
labour cost

labour resources (PI.)
work development

job fair

empathy

application form
application letter

letter of application
basic skills assessment
core competencies (Pl.)
key competencies (PI.)
trust

trust-building activities (PI.)
reliability

level of trust

ethical requirements (PI.)
code of ethics
home-bound women (PI.)

local learning information
individual action plan
individual career plan

BHOBb NOCTyNatowue Ha pbiHOK Tpyaa (Pl.)

MOHWTOPUHT PbIHKA TpyAa

aHanu3 pblHKa TpyAaa

TpeboBaHuMA pbiHKa Tpyaa (Pl.)

Bupxa Tpyaa

3apaboTHanA nnaTta, 3apnaaTa

TPyAOBas AUCLUUNINHA

Tpyaosble murpanThbl (Pl.)

TPYAO0Bas MUrpaums

TPyAO0Bas MOBUNLHOCTb

MOTMBaLMA TPyaa

TPYAOBOE cornaleHune, TpyLOBON AOrOBOP

CTOMMOCTb paboyeit cubl

Tpyaosble pecypcsl (PL.)

pa3suTMe chepbl TPYAA U KOHKPETHbIX Npodeccuit
APMapKa BaKaHCUM

amnaTua, conepexmnsaHmne

dopma 3aaBKMK

NUCbMO-3asBKa

NUCbMO-3asBKa

oueHKa 6a30BbIX HaBbIKOB

KNtoYeBble (TexHMYecKkue, NpodeccnoHanbHble) KOMNETEHLUM
Kntoyesble KomneteHuun (Pl.)

nosepwue

Mepbl Mo GOPMUPOBAHMIO LOBEPUTE/IbHBIX OTHOLLEHUI MeXAY KOHCY/IbTAHTOM M KOHCYt
HaZeXHOCTb

YpOBeHb A0BepUSA

TpeboBaHMA K STUYECKOMY NOBeAEHMIO KOHCyAbTaHTa (Pl.)
npaBu/a STUYECKOro NoBeAeHMA KOHCYAbTaHTOB (Pl.)
nomoxo3aiiku (PL.)

MHOpMaUMA 0 BO3MOXKHOCTAX 0OyYeHUs Ha YpoBHE MyHULMMNAAUTETa
WHAMBMAYANbHbIV N1aH AeACTBUIM
WHAMBMAYANbHbIN N/1aH KapbepHOro passuTus (pocta)



Fardi maslahatlagsma

Fordi tehsil plani

fikir doguran sual

fikir, ray, movqge

fikrin (rayin, mévgeyin) formalasdiriimasi
fiziki imkanlar (PI).

fiziki va ya aqli catismamazlglar

Formal tehsil

Funksional analiz

Golacak karyera (vazifs) inkisafi imkanlari
(fursati)

Goalacak masgullug perspektivlari
ganclar

gorginlik mligavimati

g6z kontakt

gozlantilar

hadaf qrupu

hadaf qrupu analizi

hadaf qrupunun ehtiyaclari
hartarafli kompetensiyalar
hayata asas miinasibat movgesi

individual counselling
individual learning plan
suggestive question
opinion

opinion making
physical abilities (PI.)
disabilities (PI.)

formal learning
functional analysis

future career prospects (Pl.)
future employment prospects (PI.)
young people (Pl.)

stress resistance

eye contact

expectations (Pl.)

target group

target group analysis

target group needs
overarching competencies (PI.)
basic attitude towards life

life role

nHAnBNAOyanbHOE KOHCYyNbTUPOBaHME

WHAMBMAYANbHbIN NNaH 0ByYeHuna
CYrrecTUBHbIV BONpPOC
MHEHWe, No31LUA, B3rNag

dbopmMmmnpoBaHMe MHeHUa (no3uunm, B3rnaaa)

dusnyeckme cnocobHoctu (Pl.)

OrpaHun4eHHbIE ¢M3M‘-IECKMe, YMCTBEHHbIE M/VII]M NCUXOMOTOPHbIE BO3SMOXHOCTU

dopmanbHOEe 0byyeHue
bYHKUMOHaNbHbIM aHanns

nepcrnekTUBbI gasibHeKLero KapbepHoro pocTa (passuTtus) (Pl.)
nepcneKkTUBbI AanbHenwero TpyaoycTporicTea (Pl.)

MONOAEKD
CTPEeCccoyCcTonMYnBOCTb
BM3Yya/IbHbI/ KOHTaKT
oxuganusa (PL.)

uenesan rpynna (aygurtopus)

aHanu3 uenesou rpynnbl (ayantopum)
noTpebHOCTU (HyKAbl) LLenesol rpynnbl (aygutopun)

CKBO3Hble KomneTeHuum (Pl.)
¥KM3HEHHasn YCTaHOBKa

hayatda yol, hayata prinsipial yanasma
hérmat

icma bacariglarinin artirilmasi

icra etma maslahatlari

YKU3HEHHbIE YCTaHOBKM, MPUHLMNMMUANBHOE OTHOLLEHME K KMU3HU
yBaKeHue

paclwmpeHne pecypcos 1 BO3MOMXKHOCTEN MYHULMNAANTETOB
KOHCYNbTMPOBAHMeE Mo BONPOCam MHAMBUAYaNbHOM 3P eKTUBHOCTU paboTbl
NCMONHUTENbHOCTb, MCMONHUTENbCKAA AUCUMMNANHA

respect

community capacity building
performance counselling

compliance

congruency in social communication
initial vocational education and training
ilkin pesa-texniki tahsil pre-vocational education

imic, niifuz image

imigrantlar, kdgglinler

icracilig intizami

ictimai Unsiyyatda uygunluqg
ilkin ixtisas tedrisi ve talimi HavanbHoe npodeccnoHanbHoe obpasoBaHme N 0byyeHune
npeanpodeccmoHanbHoe obpasoBaHue

UMUK, penyTauma

nmmurpaHTol (PL.)

ybexxaeHus (Pl.)

06paTHaﬂ CBA3b, Hanpas/1IeHHAaA Ha Pa3BnUTUE JIMYHOCTU

immigrants (Pl.)
believes (PI.)
developmental feedback

inamlar (inaclar)

inkisafla bagl aks alaga
institutlasmis mambsalerin (ehtiyyatlarin)
formalagmasi

institutional capacity building dopmMmnpoBaHNE NHCTUTYLIMOHAbHbIX PECYPCOB



intellektual (eqli) gabiliyystler
intensiv (uzunmiiddetli) maslshatverma
interaktiv seminar

intizam

inzibati, insan va s. resurslarin
formalasdiriimasi

igtisadi cahatdan zaif saha/region
iralilayis

is axtaranlar

is axtaranlar

is axtaranlar Ggun Klub

is axtaranlar Gzra malumat bazasi

is axtarma bacariglari

is axtarma strategiyasi

is qabiliyyati

is soraiti

is tacriibasi

is vakansiyalari (izra malumat bazasi
is va saxsi hayat arasinda balans

is yeri

is yerinda tadris

is yerindan kanarda tadris

iscilar

isdon azad edilmis saxslarin isla tamin
edilmasi

ise colbetma

ise diizelmak Uiglin misahiba, is
axtaranlarla misahiba

ise gotliranlar

iso gabul

is@ gabul prosesi
isodiizalma bacariglari
isadlizalma talablari
isguzarliq (is cevigkliyi)
issiz insanlar

intellectual abilities (PI.)
intensive guidance
workshop

discipline

capacity building

decline area
advancement

job applicants (PI.)

job seekers (PI.)

job club

database on job applicants
job search skills (PI.)

job search strategies (PI.)
employability

working conditions (PI.)
job experience

database on job vacancies
work-life-balance
workplace

on-the-job training
off-the-job training
employees (Pl.)

outplacement
job attractiveness

job interview

employers (Pl.)

recruitment

recruitment process
employability skills (PI.)
employment requirements (PL.)
job mobility

unemployed people (Pl.)

WMHTeNNeKTyanbHble (YMCTBEHHbIe) cnocobHocTh ) (PL.)
WHTEHCUBHOE (4,0rOCPOYHOE) KOHCY/IbTUPOBAHNE

1) uex, 2) HTEPaKTUBHbIN CEMUHAP

ANCUMNINHA

dbopmmMpoBaHME AAMUHUCTPATUBHbIX, YEIOBEYECKMNX U MHbIX PECYPCOB

AenpeccuBHbIN (He61aronoayYHbI) SKOHOMUYECKUN PETMOH, A0TaLMOHHbIN PErMoH

npoasuXKeHne
coucKatenu (Mwyuwue paborty) (Pl.)
nwywue paboty (Pl.)

6aHK AaHHbIX 0 concKaTenax (ULLyLmx paboTy)
HaBbIKM TpygoycTponcTtaa (Pl.)

cTpaTterny noucka pabortsl (PI.)

CNOCOBHOCTb K TPYAOYCTPOMCTBY

ycnosusa pabotbi (Pl.)

NPaKTUYECKNii NPodeCcCUOHabHBIN ONbIT
6aHK J@aHHbIX O BaKaHCUSX

6anaHc mexay npodeccMoHaNbHOM U YACTHOM KU3HbIO
pabouyee mecto

obyyeHune Ha paboyem mecTe

oby4yeHue c OTPbIBOM OT PaboThbl

COTPYLHUKN, paboTHMKM (PI.)

npuBieKkaTenbHOCTb PaboTbl (BakaHcKK)

WHTEPBbLIO HA TPYAO0YCTPOMCTBO, MHTEPBbIO C COMCKATENAMM

pabotoaatenu (Pl.)

PEKPYTUHT, oT6op M Habop NepcoHana

npoLuecc pekpyTuHra, npouecc otbopa n Habopa nepcoHana

HaBbIKK TpygoycTponcTtaa (Pl.)

3aKoHoZaTenbHble (HopMaTUBHO-NpaBoBbie) TpeboBaHMA K TpyaoycTpolicTay (Pl.)
TpyA0Bas MOBUIBHOCTb

6e3paboTHble (PL.)



issizlik

istehsal talimi

istehsal talimlarinin sagirdlori
istehsalat tacriibasinin programi
ixtisar etma xidmatlari (Pl).
ixtisara salinmis iscilar

ixtisas

ixtisas

ixtisas profili

ixtisas talablari (PI).

ixtisas yéniimiiniin imumi masalslerine dair

maslahatgilik
ixtisasin adi

ixtisaslarin funksional xaritasi

ixtisaslasdiriimis saristalarg bacariglar (Pl).

ixtisaslasma saviyyasi
Jestlarle harakat

karyera

karyera baladgiliyi markazi
karyera baladgiliyi maslahatgisi
karyera baladgiliyi xidmatlari
karyera baladgisi

karyera imkanlari

karyera inkisafi

karyera inkisafina dair bilik
karyera iralilayisi

karyera iralilayisinin (Pl) perspektivlari.

karyera maslahatgisi

karyera maslahatlasmasi

karyera resurs dastayi xidmatlari
karyera yolu

Karyeranin (vazifonin) uflqi inkisafi
karyeranin izlanma sistemi

kecid

kecid haddi

unemployment

apprenticeship

apprentices (Pl.)

internship programme
redundancy services (Pl.)
people made redundant
qualification

specialty

job profile

qualification requirements (Pl.)

general guidance

job title

functional map of a profession
specialised competencies (Pl.)
level of qualification
gesticulation

career

career guidance center

career guidance counsellor
career guidance services (Pl.)
career guidance

career opportunities (Pl.)
career development

career development knowledge
career advancement

prospects of career advancement (Pl.)
career counsellor

career counselling

career resource support services (Pl.)
career path

horizontal career path

career tracing system
transition

entrance barrier

6e3paboTtumua

Npoun3BOACTBEHHOE 06yYeHUe

obyyatowmecs Ha Kypcax NponsBoacTBeHHOro obyyeHusa (Pl.)
nporpamma (NpomnsBoACTBEHHOW) NPaKTUKK

BbicBOOOAMBLUME (COKpaLLeHHble) paboTHUKM (Pl.)

KBannbumKauma

cneumanbHOCTb, cneunannsauma

npodunb npodeccuu

TpeboBaHMA K KBanndUKaLmn, KBaandpukaumoHHble TpebosaHua (PL.)

KOHCY/IbTUPOBaHMe No obLmm Bonpocam npodopmeHTaLmnm

Ha3BaHWe npodeccun (cneymanbHOCTH)

dYHKUMOHaNbHan KapTa npodeccum

cneupyanbHble 3HAHWUA, YMEHUA, HaBblKK (KomneTeHumu) (Pl.)

YypPOBeHb KBanndukaumm

KECTUKYNALMA

Kapbepa

LEeHTpP (KOHCYNbTUPOBAHUA) NO NPOGOPUEHTALLUN U KAPbEPHOMY PA3BUTUIO
KOHCY/IbTAHT Mo nNpodopreHTaumum

YCAYrn v NporpaMmmbl npopopueHTaLmm

npodeccnoHanbHaa opmeHTauna, npopopueHTauma, NPoGKOHCYAbTUPOBAHMKE
BO3MOHOCTM KapbepPHOTro pa3BuUTUA (pocTa)

KapbepHbIN POCT, KapbepHoe pa3BuUTUE

3HaHMA 0 BO3MOXHOCTAX KapbepHOro pocTa (passutus)

KapbepHbIN POCT, NPOABUMKEHNE NO KAPbEPHOM NEeCTHULLE

nepcrnekTUBbl KapbepHoro pocta (Pl.)

KOHCY/IbTAHT MO KapbepHOMY Pa3BUTULO (pocCTy)

KOHCY/IbTUPOBaHME NO KapbepHOMY pa3BUTUIO (pocTy)

conyTcTBytowme (BcnomoraTesibHble) ycayrn B chepe npodKoHCYIbTUPOBAHMSA
KapbepHbIV NyTb

rOPU30HTabHbIN NYTb KaPbePHOro Pa3BUTUSA (PoCTa)

CUCTEMA OTCNEKMBAHMUA KAapbePHOro Pa3BUTUA KIUEHTOB

nepexopa U3 oaHon ctaann (NPodeccnoHaNbHOM) KU3HU B APYryHO

bapbep Bxoaa



kecid plani transition plan
kecidin planlasdirilmasi transition planning

naaH nepexoaa u3 ogHol ctagmu (npodeccMoHanbHOM) }KU3HKU B APYTYIO
nnaaHMpoOBaHUeE nepexoaa U3 oaHOM cTagmn (NPodeccMoHaNbHON) }KU3HU B APYIYIO

kecma maneasi access barrier bapbep goctyna

keys (konkret halin, hadisanin, vaziyyain)

tadgiqati case study Kelc

kinestetika kinesics KMHecTeTUKa

kolga salmaq shadowing 3aTMeHue

kollektiv maslahatlosma collective counselling rPynnoBOe KOHCY/IbTUPOBaHME
Komanda isi teamwork KOMaHgHan paboTa

komandada islamak bacarigi
komakgi gabiliyyatlar
kommunikasiya (linsiyyat) bacariglar
kommunikasiya (lnsiyyat) kanallari
kommunikasiya (Unsiyyat) Gsullari
kompetensiyalar

ability to work in teams
enabling competencies (PI.)
communication skills (PI.)
communication channels (PI.)
communication techniques (Pl.)

competencies (PI.)
computer-based career programmes

cnocobHocTb paboTaTb B KOMaHAe

BCnomoraTtenbHble kKomneTteHuun (Pl.)
KOMMYHMKaTMBHble HaBblkK (Pl.); KOMMYyHMKabenbHOCTb
KOMMYHMKaTUBHble KaHanbl (Pl.)

KOMMYHMKaTMBHble npuembl (PL.)

komneTteHumn (Pl.)

kompduterlasdirilmis karyera programlari (PL) nporpammel No npodopueHTaLmm, ocHoBaHHble Ha UT (PL.)
maas wage oKnag
manipulyasiya manipulation MaHMNynauunA

manipulyativ sual

maraglarin togqusmasi

maragli taraf

maragli tarafdaslarin idarsedilmasi
Maraql taraflarin Gnsiyyati
master klass

madani mihit

mahdud qabiliyyatli insanlar
maktab mazunlari (Pl).
maktabdan-isa maslahatlagsmalori
Maluman mambayi

malumat bazasi

Malumat ehtiyyati (membayi)
Malumat xarakterli sual

Malumatin yenilonmasi
Malumatlarin idasolunmasi

manipulative question
conflict of interest
stakeholder

stakeholder management
stakeholder communication
master class

cultural environment
disabled people (Pl.)
school leavers (Pl.)
school-to-work counselling
information source
database

information resource
informative question
information update
information management

MaHUNYNATUBHbIN (MaHUMYIMPYIOLWMI) BONPOC

KOHQIMKT MHTEpecoB

3aMHTepecoBaHHaa CTOPOHA; CTeMKxonaep

ynapB/ieHne CTenKxonaepamm
KOMMYHWKaLUMA CTEeMKX014epoB
mMacTep-Kiacc

Ky/AbTypHas cpeaa

NOAN C OTFPAHNYEHHBIMW BO3MOXKHOCTAMM
BbINYCKHWUKM 061Lle0bpasoBaTenbHbIx WwKon (Pl.)
KOHCY/NIbTUPOBAHWE MOJIOAbIX YHALLMXCA MU BbIMYCKHUKOB 06pa30oBaTe/IbHbIX YUperKAeH)

WCTOYHMK MHbOPMaLUM
6aHK AaHHbIX
MHPOPMALMOHHbIN pecypc
MHGOPMALMOHHBI BONPOC
obHoBNEHNE NHOPMaLUK
ynpasieHue nHdopmaumnen



malumatliliq (agahliliq)
masafadan tahsil

masgulluq

masgullug imkanlari

masgullug Gzra maslahatgi
Masgullug Xidmati

maslahat alan

maslahat dastayi

maslahat dastayi xidmatlari
maslahat predmeti

maslahat prosesi

maslahat xidmati

maslahat xidmatlarinin sifarisginin
talablarina uygunlasdiriimasi
maslahatg¢i va maslahat alanin garsiligl
alaqgasi

maslahatlosma

maslahatlasma marhalalari
maslahatlasma misahibasi (s6hbati)
Maslahatlagsma texnikasi (texnologiyast)
maslahatlasma Usullar
maslahatlasma yolu

maslakdasla maslahatlasmak
maslakdagla 6yramnmak
maslakdaslar
metakommunikasiya

metaodik yanasma

metodik vasait

metodologiya

maxfilik

mey!l

Mazunlar

mimika

Modullu talim programi
motivasiya

awareness
distance learning

employment

employment opportunities (Pl.)
employment counsellor
Employment Service

counselee

counselling support

counselling support services (PI.)
counselling scope

counselling process

counselling service

customisation of counselling services

counsellor-counsellee interaction
counselling

counselling stages (Pl.)
counsulting interview
guidance techniques (PI.)
counselling techniques (Pl.)
counselling path

peer counselling

peer learning

peers (Pl.)
metacommunication
methodological approach
methodological guidelines (Pl.)
methodology

confidentiality

predisposition

graduates (Pl.)

mimicry

modaular training programme
motivation

0CO3HaHWe, YyBCTBMTENbHOCTb

AMCTaHUMOHHOE 0byyeHune

3aHATOCTb

LIaHCcbl Ha TpyaoycTpoiicTeo (Pl.)

KOHCY/NbTaHT MO BONPOCaM TPYA0YCTPOMCTBA U 3aHATOCTU
Cny»xba 3aHsTocTn HaceneHnusn

KOHCY/IbTUPYEMbIN (KUEHT)

KOHCY/IbTaLlMOHHan noaaepKa (nomollib)

conyTcTeytoLMe (BCnomoraTe ibHble) KOHCY/IbTalMOHHbIE YCayrn
npeameT KOHCY/IbTUPOBAHUA

NPOLLECC KOHCYNbTUPOBAHMA (B3aMMOAENCTBMA MeXAY KOHCYNbTaHTOM U KIMEHTOM)
KOHCY/NbTAUMOHHasA ycayra

adanTauma KOHCYNbTaUNOHHbIX YCAYyr noA, cneu,md)mqecr(me HYXAbl KAINEHTOB

B3aMMOAENCTBME MEXKAY KOHCY/IbTAHTOM U KOHCYNbTUPYEMBIM (KAMEHTOM)
KOHCYNbTUPOBaHUe

aTanbl ($pasbl) B NpoLEecce KOHCY/IbTUPOBAHUSA

KOHCYNbTaUMA, KOHCYbTauMoHHan 6ecea, KOHCYNbTaLMOHHOE MHTEPBbIO
TEXHUKK (TEXHOI0TMM) KOHCYNbTUpPOBaHMA (Pl.)

TEXHUKW (TEXHOI0TUM) KOHCYNbTUPOBAHUSA

NPOLLECC KOHCYIbTUPOBAHMA (B3aMMOAENCTBUA MEXKAY KOHCYNIbTAHTOM U K/IMEHTOM)
KOA/NerManbHoe KOHCY/IbTUpoBaHue

KonsnernasbHoe obyyeHume

konneru (Pl.)

METaKOMMYHUKaLMA

MeToANYECKUM Noaxos,

MeToAuYecKoe pyKoBOACTBO

meTogonorma

KOHbMAEHLUMANbHOCT

npeApacnonoxeHue

BbINyCKHMKM (PI.)

MUMUKa

MoAynbHaA nporpamma obyyeHums

MOTUBaLMSA



Motivasiya edici amil
motivler

mudaxila arazisi (sahasi)
munasibat; baxis

miunasibatlarda etibarin yaradilmasi tizra

tadbirlar

Musahiba

Musahiba olunan

Musahibani aparan

misahibin davranisini aks etdirmak
miisahida

misahida liglin anket

misahida Gsullar

mistaqil sahibkarliq bacariglari
mistaqil sahibkarliq faaliyyati
mistari ehtiyaclarinin tahlili
mistarilarin ehtiyaclar
mistarilarin gézlamalari (imidlari)
miustarilarla goriuslarin planlasdirilmasi
xidmati

mistarinin iralilayisi

Mustarinin mustaqilliyi (muxtariyyati)
Mdisteriys tasir etma

Mustariys tesir etma sahasi

miivafiq saha lzra tahsil

miuvafiq sahada tacriiba
Muvaffaqiyyatli maslehatvermasi tigln
soraitlerin yaradilmasi

muxtariyyat, muxtar

narkotiklar tGzra maslahat xidmati
nazari bilik

Nifuz

nifuz (avtoritet)

ohdalik

Omir boyu tahsil

motivational factor
motives (PI.)

area of intervention
attitudes (PI.)

confidence-building activities (PI.)
interview

interviewer

interviewee

mirroring

observation

observation sheet
observation techniques (Pl.)
self-employability skills (PI.)
self-employment

clients' needs analysis
clients' needs

clients' expectations (PI.)

appointment service
client's progress
independence of client
intervention

intervention area
education in relevant area
experience in relevant area

framework setting
autonomy

drug advisory service
theoretical knowledge
reputation

authority
commitment

lifelong learning

MOTWBALMOHHbII paKkTop
moTuBbl (PL.)

cdepa (061acTb) OKazaHUA BO3AENCTBUS HA K/IMEHTA

ycTaHoBku (Pl.)

MEpbI MO BXOKAEHMIO B KOHTAKT U GOPMUPOBAHMIO LOBEPUTENBHBIX OTHOLWEHMI (Pl.)

WUHTEPBbIO
WHTEPBbIOMPOBAHHbIN
WMHTEpPBbOEP

OT3epKanuBaHue nosegeHue cobecegHMKa (KOHCYNbTUPYEMOTO)

HabnoaeHne

aHKeTa gna Habnogatens (aHKkeTa gns HabaogeHus)

TeXHUKK HabnoaeHus (PL.)

HaBbIKM Mo camo3aHATocTH (PL.)
CaMO3aHATOCTb

aHanun3 noTpebHOCTEN KINEHTOB
notpebHocTu (HyKabl) KnneHTos (Pl.)
oXunganua knventos (Pl.)

3aMn/1aHNPOBaHME BCTPEY C KAMEHTaMM, Ha3HaYeHue BCTPeY KMeHTam
nporpecc KAneHTa B npouecce NPodKOHCYbTUPOBAHUSA

HEe3aBMCUMOCTb (aBTOHOMMA) KAMEHTA
OKasaHuWe BO34eNCTBUA HA KANEHTa

obnactb (chepa) oKazaHUA BO3LENCTBUA HA KIMEHTA

npoduabHoe obpasoBaHue
COOTBETCTBYIOLLNIA ONbIT

Cco3gaHune YCﬂOBMﬁ ANnA ycnewHoro KOHCynbTpoBaHUA

dBTOHOMMA, aBTOHOMHOCTb

KOHCY/1bTAUWNOHHbIE YCNYyTU ONA MO1I04bIX HAPKOMAaHOB

Teopenmyeckune 3HaHus (PL.)
penyTauus
asTopuTeT

MOTUBaLMA, 3aNHTEPECOBAHHOCTb, BOB/1IEYEHHOCTb

obyyeHMe Ha NPOTAXKEHUNE BCEN KU3HU



Oncadan miiayysn etma

Orta texniki pesa tahsili va talimi
Otuiriils bilan bacariglar
ovladlarini tak boylidan valideynlar
0z miigaddaratini tayin etma

0z sozlari ila danis (parafraz)
0z-anamnez

Oziina glivanmak

6zlina inam

0zlina komak

Ozlinaxidmat alati

Oziinii darketma

Oziini idarsetma

0zlnd giymatlandirma
Oziiniidogrultma

0z0-6zlna takmillasma lizra maslahatlarin

verilmasi

0zU-06zlna takmillasma xidmatlari (PI).

paralinquistika (qeyri-verbal vocal
Unsiyyatin dyranilmasi)

pensiyacilar

Pensiyaya qadarki yas
pesa

Pego

pesa inkisafinin saquli yolu
pesa se¢imi

pesa standarti

Pesa tahsilinin fardi plani

pesakar kompetentlik saviyyasi: minimal

saviyyada pesaya yiyalonmak

pesakar kompetentlik saviyyasi: pesoaya
dair talablarin adi saviyyada basa diisilmasi
pesakar kompetentlik saviyyasi: pesoaya
dair talablarin gabaqcil saviyyada basa

disllmasi

predetermination
secondary vocational education and
training

transferrable skills (PI.)
lone parents (Pl.)
self-determination
paraphrase

auto anamnesis
self-reliance
self-confidence
self-help

self-service instrument
self-awareness
self-management
self-assessment
self-fulfillment

self-help counselling
self-help services (Pl.)

paralinguistic

retirees (Pl.)

preretirement age

occupation

profession

vertical career path

choice of profession
occupational standard
individual vocational action plan

level of competency: professional insight
level of competency: pre-professional

insight

level of competency: refine competency

npegonpeaeneHHoCTb

cpefHee npodeccmoHanbHoe obpasoBaHue U obyyeHne
CKBO3Hble KomneTeHuuu (Pl.)

poauTenun, BOCNUTbIBAKOLLME CBOUX AETEN B OAMHOYECTBE
camoonpezeneHue

napadpas

camo-aHaMHes3

yBEPEHHOCTb B cebe

yBEPEHHOCTb B cebe

NMOMOLLLb B CAMOMOMOLLLb

WMHCTPYMEHT OKa3aHWs MOMOLLM B CAMOMOMOLLLU
CaMOCO3HaHue

CnocobHOCTb ynpaBAaTb COOON, CAMOMEHEAKMEHT
CaMOOULEHKaA

camopeanusaums

KOHCY/1IbTUPOBaHNE K/IMEHTOB C Lie/iblo OKa3aHnA MM MOMOLLb B CAMONMOMOLLLN
HenepCoHa/ibHblE KOHCY/IbTAUMNOHHbIE YCNYTU, KOHCY/ZIbTALLMOHHbIE YCNYTU ONA CaMOOGCﬂ\‘

NPaJIMHIBUCTMKA
neHcuoHepsl (Pl.)

npeaneHCUOoHHbIM BO3pacT

npodeccusn

npodeccua

BEPTMKa/bHbIV NYTb KAPbEPHOro Pa3BuTMA (pocTa)
BbIbop Npodeccumn

npodeccnoHanbHbI CTaHAaPT

MHAMBMAYANbHbIN NAaH NpodeccMoHanbHoro obyyeHuns

ypoBeHb NpodeccMoHanbHON KOMMNETEHTHOCTM: OBAadeHne npodeccneil Ha MUHUMANbHC

ypoBeHb NpodeccnMoHabHON KOMMNETEHTHOCTM: NOHUMaHWe TpeboBaHUM K Nnpodeccum He

ypoBeHb NpodeccMoHanbHOM KOMNETEHTHOCTU: OneperKalolee NoHMmaHue TpeboBaHuit



pesakar kompetentlik saviyyasi: pesaya dair
biliklarin olmamasi

pesakar kompetentlik saviyyasi: pesaya dair
talablarin ilkin saviyyada basa disilmasi
pesakar kompetentlik saviyyasi: yliksak
pesakarliq

pesayoniimli diagnostika

pesayoniimli tahsil Gglin hazirhqg kursu
pesayonimli tahsil va talim

posturologiya

praktik bacariglar talimi

praktik talim

problemi hall etma saristasi (Pl).
professional davranis

professional davranis testi

professional alamatlar (Pl).

professional karyera

professional karyera maslahatlari
professional karyera maslahatlari izra
maslahatci

professional raftar
professional tacriiba
professional yonalma
Profil hazirlayan
proyektiv sual
psixoloji maslahat
psixoloji sadd
psixometrik sinaq
psixometrik test
Qabaglayici davranis
Qabaglayici maslahatlosma
Qabaglayici yanasma
gabiliyyat testi
gacqinlar (Pl).
garsthigh hérmat

level of competency: no insight in
profession

level of competency: basic insight in
profession

level of competency: high
professionalism

vocational diagnosis

vocational preparation course
vocational education and training (VET)
posturology

practical skills training

practical training

problem-solving competencies (PI.)
professional behaviour

professional aptitude test
professional attributes (PI.)
professional career

professional career guidance

professional career guidance counsellor
professional conduct
professional experience
professional orientation
profiler

projective question
psychological advice
psychological barrier
psychometric testing
psychometric test
proactive behaviour
proactive guidance
proactive approach
aptitude test

refugees (Pl.)

mutual respect

YypOBeHb NpodeccnoHaibHON KOMMNETEHTHOCTU: OTCYTCTBME 3HaHWUI 0 Nnpodeccumn
ypoBeHb NpodeccnoHaibHON KOMNEeTeHTHOCTM: 6a3oBoe NoHMMaHMe TpeboBaHuit K Npod

ypoBeHb NPodeccMoHaNbHOM KOMMNETEHTHOCTU: OBNadeHue npodeccuent Ha yposHe npod
AMarHocTmKa npodeccrnoHanbHbIX CNOCOHOHOCTEN M BO3MOXKHOCTEN
KypC NOAroTOBKM K NpodeccmoHanbHomy o6pa3oBaHuIo
npodeccnoHanbHoe obpasoBaHMe U obyyeHune

TeNoABUNKeHMe

npakTMyYeckoe obyyeHune

obyyeHMe NPaKTUYECKMM HaBblKam

CNOCOBHOCTL pewaTb Npobaembl

npodeccrnoHanbHoe noseaeHne, noseaeHue B npodeccmm

TecT NpodeccMoHanbHON NPUTOL4HOCTH

npodeccrnoHanbHble XapaKTePUCTUKK, XapaKkTepuctnku npodeccum (Pl.)
npodeccroHanbHbI PocT, NpodeccMoHasibHas Kapbepa
npodeccrnoHanbHoe KOHCYAbTUPOBaHMeE, NPOPKOHCYNbTUPOBaHNE

KOHCY/IbTAHT Mo BONpocam NpopKOHCY/IbTUPOBAHUSA

npodeccnoHanbHOe NoBeaeHNe, NnoBeaeHMe B Npodeccunu
npodeccroHasbHbIN OnbIT

npodeccroHanbHaa opueHTaums, npopopureHTauma, NPopKOHCY/IbTUPOBaAHME

NPOEKTUPYHOLLNI BONPOC

NCUXONOTMMYECKUI COBET, MCMUXOJIOTMYECKOE KOHCY/IbTUPOBaHME
ncuxonornyeckuii bapbep

MEeTOo/bl NCUXOMETpPUYEcKoro TectupoBaHus (Pl.)
NCUXOMETPUYECKUN TeCT

onepeKatowee (MPoakTUBHOE) NoBegeHne
onepeKatoulee (MPoaKTUBHOE) KOHCYNbTUPOBaHUE
onepeKatowuii (MpoakTUBHbIN) Noaxoa,

TeCT NPUroiHOCTU

6exkeHupl (PI.)

B3aMMOYyBaXeHue



Qarsihglh tasir va alage

gabul imtahani

gabul musahibasi

garar gabul etma

garar gabul etma prosesi

Qeyri formal tehsil

Qeyri-formal misahiba

geyri-sifahi kommunikasiya
Qiymatlondirici aks alaga; Musterinin

maovqgeyini ve davranisini giymatlendiran aks

alaga

giymatlandirma
giymatlandirma markazi

Qrup dinamikasi

Qrup saklinde meslehat verma
rasmi sertifikat

respondentlar (Pl).

resurslarin idarsedilmasitmasi
risk grupuna aid (zaif) vatandaslar
ritorik bacariglar (Pl).

ritorik sual

rol davranisi

rol gozlantilari

rol nimunasi

rol oynamaq

rol uygunlugu

sagirdlar (PI).

sobaka faaliyyati
sohadatnama (sertifikat)
samimi davranis

Sarbast istifada Uglin verilanlar bazasi
Saristalilik

saristalilik ¢arcivasi

saristalilik modeli

saristalilik saviyyasi

interaction

entry examination
entrance interview
decision-making
decision-making process
informal learning
informal interview
nonverbal communication

judgmental feedback
assessment

assessment center (AC)
group dynamics

group counselling
official certificate
respondents (PI.)
resource management
vulnerable groups of people (PI.)
rhetorical skills (Pl.)
rhetorical question

role behaviour

role expectation

role model

role play

role conformity

pupils (PI.)

networking

certificate

authenticity of behaviour
self-service database
competency
competency framework
competency model
competency level

B3aMMoOAEeNCTBUNE
BCTYMUTE/NbHbIN 3K3aMeH
WHTEPBbIO Ha BXOAe

NPUHATUE peLIeHUs

NPOLECC NPUHATUA peLleHns
HedopmanbHoe obyyeHune
HECTPYKTYPUPOBAHHOE UHTEPBbIO
HeBepbanbHAA KOMMYHMUKALUA

oL.eHOYHaA obpaTHas CcBA3b; 06pPaTHAA CBA3b, HANPAB/NEHHAA HA OLEHKY NO3MLMN N NOBE}

OLeHKa

LEHTP OLEeHKU

rpynnosas AMHaMMKa

rPynnoBOe KOHCY/bTUPOBaHUe

cepTUUKAT, CBUAETENLCTBO, AMMNIOM FOCYyAapcTBEHHOTO 06pasua
TecTupyemble, pecnoHaeHTbl (PL.)

ynpasaeHue pecypcamm

Mano3almieHHble (ya3sumble) rpaxkaaHe (Pl.)

puTopuyeckme HaBblku (Pl.)

pPUTOPUYECKMIA BONPOC

nosegeHWe B COOTBETCTBUM C ONpeneieHHON COLMaNbHO-NCUXONOTMYECKON PONbIO
0XMAaHME OT COLMaNbHO-NCUXOIOTMYECKON Pon

06pas, ponesasa moaenb

poneBas urpa

nosegeHMe B COOTBETCTBUM C ONpene/ieHHOMN COLMaNbHO-NCUXONOTUYECKON PONbIO
YUYEHUKU, WKONbHUKN(PI.)

ceTeBOe B3aMmozencrame

cepTUUKAT, CBUAETENLCTBO, AUMNIOM

ayTEHTUYHOCTb NOBEeAEHMA

6aHK AaHHbIX 415 CAMOCTOATE/IbHOIO NOJIb30BaHWUS KJIMEHTaMM
KOMMNETEHTHOCTb

npodeccnoHanbHbI cTaHaapT, npodunb npodeccun

MoAEeNlb KOMMNETEHTHOCTH

YpPOBEHb KOMMNETEHTHOCTH



sertifikatlasdirma

$axsi intizam

soxsi keyfiyyatlar (PI).

saxsi keyfiyyatlar (PI).

soxsi maslahatlari

Saxsin daxilindeki miinaqise
saxsin glcli taraflari (PI).
saxsiyyat

saxsiyyat daxili bacariglar (PI).
soaxsiyyat testlari (PI).
Sexslerarasi bacariglar (serigtalar)
Sexslararasi minaqise
Sexslararasi misahiba
Sexslararasi Ginsiyyat

sifahi Gnsiyyat

situasiyani arasdiran misahiba
sorgu anketi

sorgu misahibasi

sosial amakdasliq

sosial isgi

sosial maslahatlasmalar
sosial miiavinatlar (PI).

sosial mihit

sosial psixoloq

sosio metrik analizlar

sozlarin ifadasinin dayisdirimasi
ssenari

status

stimul

strukturlasdirilan misahiba
taninma

tachizat

tacriba

tacriba ila bollisma

certification
self-discipline

personal qualities (PI.)
personal traits (PI.)
personal counselling
intrapersonal conflict
personal strengths (Pl.)
personality

soft skills (PI.)
personality tests (PI.)
interpersonal competencies (Pl.)
interpersonal conflict
interpersonal interview
interpersonal communication
verbal communication
situational interview
questionnaire
questionnaire interview
social partnership
social worker

social counselling

social benefits (PI.)
social environment
social psychologist
socio-metric examination
reframing

scenario

status

stimulus

structured interview
recognition

supply

experience

experience share

cepTuduKaums, atTectaums

camogucumMnInHa

JIMYHOCTHbIe KayecTsa (Pl.)

YyepTbl XapaKTepa (nmuHoctu) (PI.)

NnepcoHanbHoe (IMYHOE) KOHCYNbTUPOBaAHME
KOHQAMKT BHYTPU IMYHOCTU, BHYTPUANYHOCTHBIN KOHDAUKT
CUNIbHbIE CTOPOHbI IMYHOCTU (PI.)

JINYHOCTb

MEXNMYHOCTHbIe HaBblkK (KomneTteHuuu) (PL.)
JINYHOCTHBbIE TECTbI, TeCTbl IMYHOCTHbIX KavecTs (PI.)
MEXNMYHOCTHbIe HaBblkK (KomneTteHuuu) (PL.)
MEXKNYHOCTHbIA KOHPAMKT

MEKJ/IMYHOCTHOE UHTEPBbLIO

MENK/IMYHOCTHAA KOMMYHUKaLINSA

BepbanbHan KOMMYHUKaLMA

CUTYaUMOHHOE UHTEPBbIO

aHKeTa, ONpPOCHMK

CTPYKTYPUPOBAHHOE MHTEPBbLIO, MHTEPBLIO HAa OCHOBE aHKETbI
coumManbHoe NapTHepPCTBO

COLMANbHbINA PAabOTHUK

KOHCY/IbTUPOBAHME NO COLUMabHbIM BOMPOCaM
coumanbHble nbrothl (Pl.), counaker

couManbHas cpeaa

coumanbHbIM Ncuxonor

COLMOMETPUYECKOE UCCNea0BaHMe
nepeopueHTaLMSA KOHCY/IbTUPYEMOrO Ha NO3UTKB
cueHapuit

cTaTyc, NPECTUXKHOCTb

CTUMYN

CTPYKTYPUPOBaHHOE MHTEPBbLIO, NHTEPBLIO HA OCHOBE aHKETbI
npusHaHue

npeanoXxeHue

onbIT

obmeH onbiTom



tacriiba kegma

tacriiba kecma

tacriiba mibadilasi
Tacrlbs, istehsalat tacriibasi
Tadgiqatlarin tahlili

tadris plani

tahsil

tahsil alanlar

tahsil ehtiyaclari

tahsil imkanlari

tahsil miassisasi

tahsil ocagina daxil olma
tahsil ocagina daxil olma talablari
tahsil standarti

tahsil stili

tahsil talablari

tahsil va karyera yolu
tahsil va talim imkanlari Gzra malumat
bazasi

tahsil yolu

tohsils dastak
Tahsilin istehsalat tecriibasina kegiriimasinin
fordi plani

tahsilin planlagdirmasi
tahsilin saquli inteqgrasiyasi
tokmillasdirma talimi
talsb

talaba maslahatlosmaloari
talabalar (PI).

Talabalarin gabulu
Talabalarin gabulu kompaniyasi
talim

talim programi

talim taqdim edanlar (PI)
talim Uslubu

traineeship

work placement

experience exchange
internship

profiling of searches
curriculum

education

learners (Pl.)

educational needs (PI.)
learning opportunities (PI.)
educational institution
enrolment

enrolment requirements (Pl.)
educational standard
education style

educational requirements (Pl.)
education and career path
database on training and education
opportunities

learning path

learning facilitation

individual learning transfer plan
educational planning

vertical integration of education
upgrading training

demand

student counselling

students (PI.)

intake

intake campaign

training

training programme

training providers (Pl.)

learning style

NpaKTUKa, CTaXKMPOBKa
NpPaKTUKa, CTa)KMPOBKa

0bmeH onbITom

NpaKTMKa, NPON3BOACTBEHHAA NPAKTUKa

y4yebHan nporpamma, y4ebHbli nnaH, nporpamma (naaH) obyyeHmn
06pa3oBaHWe, BOCMUTAHNE

obyyatowmecs (Pl.)

obpasoBaTtesibHble NOTPEBHOCTU (HYKAbI); NOTPEOHOCTM B 0ByYeHUN
BO3MOHOCTM 06y4yeHus (Pl.)

06pa3oBaTeNbHOE yUpeKAeHMe, TPEHUHI-NPOBaNaep
nocTynieHne B 06pasoBaTesibHOE yuYpeRaeHne

YC/IOBUSA NOCTYN/ieHMA B obpasoBaTenbHOe yupexaeHue (Pl.)
obpa3zoBaTenbHbIN CTaHAaAPT

CTWUNIb BOCMUTAHWUA

KBaZMPuKaLMoHHble TpebosaHua (PL.)

nyTb 06pa30BaTENbHOMO U KapbepPHOro PocTa

6aHK gaHHbIX 0 NpoBaiaepax 06pas3oBaTeNbHbIX YCAyr
nyTb 06y4eHus, nyTb npuobpeteHns dopmanbHOM KBainbMKauum
noaaeprkka (dacunutaumsa) B obyyeHmnu

WMHOMBUAYANbHbIV NaH NepeHoca pe3ynbTaToB 0byyeHnn B pabouyto NPakTUKy

niaHnpoBaHne obpasoBaTeIbHOIO NyTH

BEPTMKa/bHaA MHTerpauma o6pas3oBaHus

0byyeHUne, TPEHWHT, NOBbIWEeHWE KBaNUPUKaLnm

cnpoc

KOHCY/IbTUPOBaHWE 0by4YatoLWMXCs B By3aXx (CTyAEHTOB)
obyuatowmecs, CTyAeHTbl BbICLINX y4ebHbIx 3aBegeHnit (Pl.)
Habop CcTyaeHTOB

KOMMaHWsA Nno Habopy CTyAeHTOB

obyyeHune, TPeHUHT, NoBbIeHWe KBanNPUKaLmMm
nporpamma obyyeHus (TpeHuHra), obyyatoLas nporpamma
npoBsaliaepbl obpasosaTensHbix yeayr (Pl.)

CTUNIb 0OYYEHUA N HayYeHuA



talim va tahsil Gsullari
talimatlandirma

talimgi

talimgilar (PI).

talimgilik

talimin ehtiyaclarinin analizi
talimin giymatlandirmasi
talimin sartlari (PI)
tarclimeyi-hal
tarclimeyi-hal (xulasa, CV)
tasadifi/oncadan razilasdirilmamis sakilds
xidmat

tasabbus arizasi

test

testin daristliyl

tasvir etmak

tosviri is tahlili

tasviri sual

tatbiq edils bilan

texniki saristililik (PI).
Tez-oxuma saboakasi
Tez-tapma sabakasi
toxunulmagla duyulan\toxunma hissiyati
Umumi kompetensiyalar
Umiimi serigteler

usaglara gaysgi

uygunlasma

Uzbaiiz misahiba
Uzunmuddatli maslahatgilik
Vakansiya (bos is yeri)
Vakansiya (bos is yeri)
vakansiyalar

Vakansiyaya (bos is yeri) hagda malumat
banki

valideynlar (PI)

learning methods (PI.)
coaching

mentor

trainees (Pl.)

mentoring

training needs analysis
training evaluation
training requirements (PI.)
resume

curriculum vitae

drop-in service

walk-in contact

test

validity

profiling

descriptive job analysis
descriptive question
usability

technical competencies (Pl.)
quick-read grid

quick-find grid

haptics

common competencies (PI.)
generic competencies (Pl.)
child care

adaptation

face-to-face interview
in-depth counselling

job offer

job vacancy

vacancies (Pl.)

job bank
parents (Pl.)

MeTobl 0byyeHMa 1 HayyeHusa (Pl.)

KOYUMHT

HaCTaBHUK

NpaKTUKaHTbl; 0byyatolmecs Ha npakTuke (PL.)
HaCTaBHMYECTBO

aHanu3 notpebHocTel B 06y4eHUN

OLeHKa TPeHUHra

TpeboBaHusA K 06yueHunto (PL.)

pesome

pestome

KOHCY/IbTaLlMOHHbIE YCAYTU A/1A MOIOAbIX HAPKOMaHOB
WMHULMATUBHAA 3asABKa COMCKaTeNA NoTeHUManbHomy paboTtoaartento
TecT

Ba/IMAHOCTb (A0OCTOBEPHOCTL) TecTa

onucartesibHbIi TPyA0BOW aHanum3

onucaTesibHbIN BONPOC

NPUMEHMMOCTb, MPAKTUKYEMOCTb

TEXHUYECKME KOMNETEHUNK, NpodeccuoHanbHble komneteHuum (Pl.)

XanTuka
obLme KoMneTeHUMM (3HaHUA, yMmeHMA 1 HaBbliku) (PI.)
CKBO3Hble KomneTeHumu (Pl.)

3aboTa 0 geTax

afanTaums, npucnocobneHune
MHTepBblo "c rnasy Ha rnas"

[0NrOCPOYHOE KOHCYNbTUPOBaHMe

BaKaHcuUA

BaKaHcuUA

BaKaHcuu (Pl.)

6aHK AaHHbIX O BaKaHCKAX
poauTtenm (Pl.)



vaxtindan avval pensiyaya ¢ixma early retirement npexKaeBpemMeHHbI yXo4, Ha NeHCUIO No CTapocTh

Vazifa 6hdaslikleri job duties (PL.) AO/IXKHOCTHbIe 0bsa3aHHocTH (PI.)

Vozife, mévge job position LONKHOCTb, NO3MLUA

Vazifenin vazifs talimati job description [ONKHOCTHAA MHCTPYKLMA Ha NO3ULMIO

video talim video training BUOEOTPEHUHT

vokant yerlerin elani sign-posting 06bABNEHMA O BaKaHCUAX/NPeaoXKeHNAX coucKartenein Ha nybanyHbIx mectax
xususi ehtiyaclar (Pl). special needs (Pl.) ocobble noTpebHocTH (Pl.)

yaradicilig potensial creativity KpeaTUBHOCTb, TBOPYECTBO

yaslh insanlar elder people (Pl.) noxumnbie ntoam (P1.)

Yaxinlig voa makanda 6ziini aparma proxemity and territoriality NPOKCEMMKA U NOBeAEHME B NPOCTPAHCTBE

yenidan talim ke¢mak re-training nepenoaroToBka

yetkin insanlar adult people (Pl.) B3pocable (Pl.)

yol va inamlar Uzra asas dayarlarin xaritasi life map KapTa 6a30BbIX LLEHHOCTHbIX YCTAaHOBOK U ybeKaeHNM
yonaldici sual directing question HanpaBAaAwLWMIA (HaBOAALLMIA) BONPOC

yoxlamaq testing TecTMpoBaHue

ziddiyyatli/konfliktli davranisi conflict behaviour KOH}AMKTHOE noBeseHne



